PASCO-HERNANDO WORKFORCE BOARD, INC.
BOARD MEMBER APPLICATION

Applicant Information

Applicant Name: Contact Number:

Job Title: Employer/Organization:

Business Address:

Estimated Annual Revenue: E-Mail:

Please choose the industry sector that best fits your business/organization:

0 Accounting/Finance O Education 0 Social Services
O Agriculture 0 Government O Real Estate
O Arts and Culture O Healthcare O Retail
O BioTech O Hospitality/Tourism 0 Utilities
0 Communications 0 Insurance 0 Union
0 Construction 0 Manufacturing 0 Wholesale
0 Other

Please rank the following skill sets according to your experience level with 1 being the most
experience and 11 being the least experience.

O Event Planning O Legal Matters

O Finance O Public Relations / Marketing
O Fundraising O Recruitment of Board Members
O Grant Writing O Recruitment of Volunteers

O Human Resources O Strategic Planning

O Information Technology

e  Attach a brief summary of why you want to serve on the Pasco-Hernando Workforce Board, Inc., Board of Directors and
what you hope to accomplish as a Board Member.

e  Attach a biography that includes pertinent employment and educational information, as well as information about
other activities in which you are engaged, such as serving on other boards, chambers of commerce, hobbies, etc.

e  Complete the Self- Evaluation on Page 2 of this form.
e  Return the completed form and attachments to Heather Harter at hharter@CareerCentral.jobs or Fax to 352-593-2202.
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PASCO-HERNANDO WORKFORCE BOARD, INC.
SELF-EVALUATION

§>\ |

Place a checkmark next to each description that applies to you. You may check more than
one description.

Mission Cheerleader - promotes the organization, creates excitement, sells ideas, brings
other people on board, willing to be in the public eye.

Effective Fundraiser - comfortable asking donors; can easily articulate the purpose and
mission, understands the dynamics of community giving.

Donor Contacts - deep roots in the community, connected to philanthropic groups,
organizations, rich social contacts.

Leadership Giver - has given substantial gifts (51,000 or more) to organizations or other
like groups.

Government Relations - connected to elected officials, understand governmental
relationships, aware of political landscape, strong connection to government agencies.

Management/ Administration - experienced in organizational management, human
resources, non-profit structure.

Business / Finance - connected to banks, auditors; excellent business skills, brings “best
practices” to the organization.

Legal Expertise - either a lawyer or knowledgeable in legal matters and law making
processes.

Decision Maker - able to make major decisions for their organization.

Major Funding Partner - employed by a company which gives $1,000.00 or more yearly
to a similar organization.

Impact Area - experienced in aspects of priority impact areas: education, income,
employment, and/or health.
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